Econ 277-03, GEN 209, PPE 258-02, The Economics of Race and Gender	    Spring 2024
MWF 11:00 – 11:50 am
Baxter 114
Prof. Joyce Burnette
	Office: Baxter 130
	Office Phone: 361-6073
	Home Phone: 364-6948
	e-mail: burnettj@wabash.edu

Wabash College promised to teach you to think critically, act responsibly, lead effectively, and live humanely. In order to do those things it is imperative that you think about how race and gender affect individuals' experiences and opportunities. This course focuses on how race and gender affect economic outcomes such as employment, earnings, and wealth. 

Course Goals
1.  Students will be able to calculate wage gaps in identify their multiple possible cuases.
2.  Students will identify methods used to measure discrimination, such as audit studies. 
3.  Students will identify how historical policies contribute to current outcomes.
4.  Students will develop empathy for people with experiences difference from their own.
5.  Students will develop their own opinion on which policies and practices could best address disparities.

Assignments

Readings:  You are expected to do the assigned reading and come to class ready to discuss it. There will be homework questions to make sure you understand what you read, which you will turn in.  I will also distribute discussion questions for you to think about while reading the text. 

Homeworks:  Homework assignments will include questions Canvas posts on the readings, a personal essay, personal essay, data homeworks, summaries of talks by visiting speakers, and an assignment on evaluating sources.

Participation: This class will have both discussion days and lecture days.  You will receive a participation grade for each class period.  Lecture classes have a potential of 10 points.  Discussion classes have a potential of 20 points, and your grade will relfect the quality of your contributions to discussion. 

Exams:  You will have two exams.

Interview and Summary:  You will interview a woman born before 1978.  You will write a paper of at least 1000 words summarizing what you learned and comparing your interview subject to the relevant group defined by Goldin.   

Policy Paper:  At the end of the course you will write a paper of at least 1800 words arguing for (or against) a particular policy designed to reduce inequalities by race or gender.

Grading 
Homework			21%
Participation			15%
Interview			12%
Two Exams			16% each
Final Paper 			20%



Office Hours
Connecting with faculty outside of class is an important part of your Wabash education. Don't miss out!  You are welcome to use office hours to discuss the course material, or anything else on your mind.  You may make an appointment if you like, but appointments are not necessary.  You are welcome any time I am in, and you do not need to e-mail ahead.  I am generally in 3–4 pm MWF, and 1:15–4:00 pm TTh.   My schedule sometimes varies, so I will post a weekly schedule on my door.

Academic Honesty
Your work must be your own and original for this class and its assignments. You may discuss the readings with your classmates, but your answers to the homework questions must be in your own words. In the research paper cite your sources. All direct quotations should be in quotation marks and should have a citation including the page number.  
For more details see http://www.wabash.edu/news/docs/AcademicHonestyGuide.pdf.

Academic Credit
This course complies with the Wabash College Academic Credit Policy.  In addition to regular class meetings, direct faculty instruction takes place in this course through attendance at two visiting speakers, videos and podcasts, and posts to Hypothesis or discussion boards.

Books
Claudia Goldin, Career & Family: Women's Century-Long Journey Toward Equity, Princeton, 2021
Rothstein, The Color of Law: A Forgotten History of How Our Government Segregated America, Liveright 2017.
Other readings will be available on Canvas.

Outline 
I. What is discrimination and how does it work? 
National Research Council, R. Blank, M. Dabady and C. Citro, eds., 2004, Measuring Racial Discrimination, National Academies Press, Ch. 3, “Defining Discrimination” pp. 39–54.
K.K. Rebecca Lai and Jennifer Medina, "An American Puzzle: Fitting Race in a Box," New York Times, Oct. 16, 2023
Claude Steele, 1997, "A Threat in the Air", American Psychologist, 52:613-629.
Glenn Loury, 2002, The Anatomy of Racial Inequality, Ch. 2 "Racial Stereotypes", pp. 17–43.

II. Gender 
A. Women's experiences in the 20th century
Claudia Goldin, 2021, Career & Family: Women's Century-Long Journey Toward Equity, Princeton
The Broadside column, The Bachelor, 1972 (Sheridan Hadley, "Now Let's Be Honest" Sept. 22; Brenda Bankart, "The Women's Lib Movement", Sept. 29; Ann Davis, "Men's Liberation", Oct. 27)
Barbara Ehrenreich, 2001, Nickel and Dimed: On (Not) Getting by in America, Metropolitan Books, Ch. 1–2

B. Explaining the gender wage gap
Claudia Goldin, 2021, Career & Family: Women's Century-Long Journey Toward Equity, Princeton
Valerie Raleigh Yow, 2015 Recording Oral Histories, Rowman & Littlefield, Ch. 4 "Interviewing Techniques and Strategies" 

III.  Race
A. The racial wage gap
Glenn Loury, 2002, The Anatomy of Racial Inequality, Ch. 3 "Racial Stigma", pp. 73–107.
Radiolab, "G: The Miseducation of Larry P" June 7, 2019.

B. Wealth gaps over time
Claude Oubre, 1978, Forty Acres and a Mule: The Freedman's Bureau and Black Land Ownership, Louisiana State Univ. Press, pp. 18–21 and Conclusion
Rothstein, 2017, The Color of Law: A Forgotten History of How Our Government Segregated America, Liveright.
Derenoncourt, Ellora, et.al., 2023, "Changes in the Distribution of Black and White Wealth since the US Civil War," Journal of Economic Perspectives, 37:71–89.

C.  Policy solutions
Raj Chetty, David Deming, and John Friedman, 2023, "Diversifying Society's Leaders?" Non-Technical Research Summary
William Darity and Kirsten Mullen, 2022, From Here to Equality, Univ. of North Carolina Press, 2Ch. 13 "A Program of Black Reparations"
Freakonomics, 2020, "The Pros and Cons of Reparations" #427
Derrik Hamilton, "How 'baby bonds' could help close the wealth gap" TED

Schedule Grid
	
Date
	
Topic
	
Reading
	Homework (other than HW on the readings)

	Jan. 15
	Introduction
	
	

	Jan. 17
	Defining Discrimination
	NRC, Measuring Racial Discrimination, Ch. 3
	

	Jan. 19
	Implicit Bias, Race in the Census
	"An American Puzzle: Fitting Race in a Box" NYT
	Take the Implicit Bias test

	Jan. 22
	Stereotype Threat
	Steele, "A Threat in the Air"
	

	Jan. 24
	Racial Bias
	Loury, Ch. 2, pp. 17-43
	

	Jan. 26
	Economic Models of Discrimination
	
	Personal essay due

	Jan. 29
	
	Goldin Ch. 1–2
	

	Jan. 31
	History of women's work
	
	

	Feb. 2
	
	Goldin Ch. 3–4
	

	Feb. 5
	Gender and competition
	
	

	Feb. 7
	
	Goldin Ch. 5–6
	

	Feb. 9
	Visitors
	from The Bachelor, 1972
	

	Feb. 12
	
	Goldin Ch. 7
	

	Feb. 14
	Visitors
	
	

	Feb. 16
	
	Ehrenreich, Ch. 1–2
	

	Feb. 19
	Interviewing
	Yow Ch. 4
	

	Feb. 21
	TEST ONE
	
	

	Feb. 23
	Data Lab: Wage Gaps
	
	Interview questions

	Feb. 26
	Gender wage gaps
	Goldin Ch. 8
	

	Feb. 28
	Wage gaps and evidence of discrimination
	
	Data Homework 

	Mar. 1
	
	Goldin Ch. 9–10
	

	Spring Break

	Mar. 11
	Why Women Earn Less
	
	

	Mar. 13
	Solutions
	
	Interview Summary

	Mar. 15
	
	Loury pp. 73–107
	

	Mar. 18
	IQ tests 
	Radiolab, "G: The Miseducation of Larry P"
	

	Mar. 20
	Racial wage gaps
	
	

	Mar. 22
	Wealth: Initial conditions
	Oubre, Forty Acres and a Mule, pp. 18–21, 181-198.
	HW20

	Mar. 25
	Archives visit
	Lincoln School oral history excerpts
	HW21

	Mar. 27
	
	Rothstein, Ch. 1–3
	

	Mar. 29
	African-American alumni
	
	

	Apr. 1
	
	Rothstein, Ch. 4, 6
	

	Apr. 3
	Data lab: Zip codes
	
	Source evaluation HW

	Apr. 5
	
	Rothstein, Ch. 8–9
	

	Apr. 8
	Mobility
	
	Data Homework 

	Apr. 10
	
	Rothstein, Ch. 11-12 + epilogue
	

	Apr. 12
	Wealth over the long run
	Derenoncourt et. al. "Changes in the Distribution of Black and White Wealth"
	

	Apr. 15
	TEST TWO
	
	

	Apr. 17
	Affirmative Action
	Chetty news release
	

	Apr. 19
	Reparations
	Darity and Mullen, Ch. 13
	

	Apr. 22
	Reparations
	Freakonomics #427
	

	Apr. 24
	Baby Bonds, Hiring
	Hamilton, TED talk on Baby Bonds
	

	Apr. 26
	Policy Solutions
	
	



